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Session Objectives

▪ Review the process for survey development data 
gathering  

▪ Discuss the findings from the 2016-2017 Faculty and 
Nursing School Capacity Survey 

▪ Compare the 2016-2017 Faculty and Nursing School 
Capacity Survey to the 2010-2011 findings

▪ Discuss the implications for nursing of the findings from 
the 2016-2017 Faculty and Nursing School Capacity 
Survey 
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Background

▪ This study is a replication of the New York State Nursing Schools and Faculty Report: 
2010-2011
• Survey data were collected for academic year 2016-2017. 

• Survey questions were designed to align with previous surveys so that trends could be identified. 

• New areas of inquiry included online and hybrid program offerings.

▪ The results from this study provide detailed information about nursing faculty in New 
York State including: 
• Number of faculty aggregated by age, gender, race/ethnicity, highest level of educational

• Tenure status as well as the number of full-time, part-time, or adjunct faculty

• Vacancies 

• Anticipated retirements 

• Information about recruitment strategies and approaches employed to compensate for vacancies 

▪ These findings have vital implications for nursing education, faculty recruitment, and 
employment policies
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Methods

▪ Sample
• Convenient sample of the members from:

o Council of Deans of Nursing Senior Colleges and 
Universities of NYS 

o Council for Associate Degree Nursing in NYS 

▪ Setting
• Survey created in Cvent software 

• Data collection period: October 28, 2017 to 
December 15, 2017 [extended till January 15, 
2018]

▪ Data collection tool
• Revision of the 2010-2011 New York State 

Nursing and Faculty Survey tool

• Additions made by the steering committee based 
on recommendations from the previous survey. 

• Three former nursing school deans piloted the 
tool for validity and reliability

▪ Institutional Review Board approval
• IRB approval was obtained from 

Binghamton University 

▪ Data collection process
• Data collected electronically. 

• The study was described to members of the 
councils prior to data collection.

• An email was sent from the study’s steering 
committee by the secretaries from both councils 
to their members.  

• The email described the study and provided an 
electronic link to the survey tool. 

▪ Analyses
• Data were downloaded from Cvent software into 

an Excel file

• SPSS was used for data analysis 

• Data were analyzed using 
descriptive statistics
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Survey Instrument

▪ Program type

▪ Method of instruction

▪ Enrollments
• Reasons for turning away applicants

▪ Current faculty: full-time, part-time, adjunct
• Demographics
• Educational preparation
• Tenure status & Salary
• Budgeted positions FT / PT
• Vacancies
• Payment method
• New Positions

▪ Faculty recruitment & recruitment strategies
• Areas of need
• Separation
• Retirements



Response Rates

Number of
Responses

*Number of NYS 
Nursing Schools

Response 
Rate

CUNY 6 13 46.1%

SUNY 20 46 43.5%

Private 23 55 41.8%

TOTAL 49 114 43.0%

* Number of NYS nursing schools based on the NYS Education Department  website 
http://www.op.nysed.gov/prof/nurse/nurseprogs.htm
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Nursing Schools & Programs

Type of Nursing School Type of Nursing Program

Total=47 Schools
N=5 N=22 n=6 n=23

Total = 49 Schools
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Schools with Pre Licensure Programs only
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How Pre Licensure Programs are Offered
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How Post Licensure Programs are Offered
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Faculty: Employment Status

Employment by Type of School Employment by Type of Program
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Faculty: Gender & Employment Status 

Gender by Employment Status
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Faculty: Gender by Type of School / Program
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91.1 92.1 91.5 91.6

8.9 7.9 8.5 8.4

0%

20%

40%

60%

80%

100%

CUNY 
N=6

SUNY 
N=20

PRIVATE 
N=23

ALL SCHOOLS
N=49

P
er

ce
n

ta
ge

 o
f 

Fa
cu

lt
y

NYS Faculty & Nursing School Capacity Survey, 
2016-2017, Faculty Gender

by Type of School

% Female % Male

91.3 98.2 91.3

8.7 1.8 8.7

0%

20%

40%

60%

80%

100%

PRE  ONLY
N=22

POST  ONLY
N=3

BOTH PRE & POST 
N=24

P
er

ce
n

ta
ge

 o
f 

Fa
cu

lt
y

NYS Faculty & Nursing School Capacity Survey, 
2016-2017, Faculty Gender

by Type of Program

% Female % Male
N=49

Gender by Type of Program



19

2%

21%

26%30%

18%

3%

NYS Faculty & Nursing School Capacity Survey, 
2016-2017, Average Number of Faculty 

by Age Group
Under 30
Mean = 1.1

30 to 39
Mean = 8.7

40 to 49
Mean = 12.3

50 to 59
Mean = 13.9

60 to 69
Mean = 8.4

70 or older
Mean = 1.2

Faculty: Age Group & Employment Status

Age Group Age Group by Employment Status

N=48

13.2

26.4 22.1

21.4

41.6

29.4

34.8

6.4
29.2

26.1
18.4 14.1

0%

20%

40%

60%

80%

100%

FULL TIME PART TIME ADJUNCT

P
er

ce
n

ta
ge

 o
f 

Fa
cu

lt
y

NYS Faculty & Nursing School Capacity Survey, 
2016-2017, Faculty Age Group

by Employment Status

% <30 % 30-39 % 40-49 % 50-59 % 60-69 %70+N=48



20

Faculty: Age Group by School / Program
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Faculty: Race / Ethnicity & Employment Status
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Faculty: Tenure Status
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Faculty: Tenure Status by School / Program

Tenure Status by School Tenure by Type of Program

31.2
51.9

34.0

46.5

48.1

14.7

22.3

51.3

0%

20%

40%

60%

80%

100%

PRE ONLY
N=20

POST ONLY 
N=3

BOTH PRE & POST
N=24

P
er

ce
n

ta
ge

 o
f 

Fa
cu

lt
y

NYS Faculty & Nursing School Capacity Survey, 
2016-2017, Tenure Status by Type of Program

%Tenured %Tenure Track % Non-TenuredN=46

41.8 33.3 26.9 29.7

36.3

30.2
25.3

29.7

22.0
36.5

47.8 40.6

0%

20%

40%

60%

80%

100%

CUNY 
N=6

SUNY 
N=20

PRIVATE 
N=20

ALL SCHOOLS
N=46

P
er

ce
n

ta
ge

 o
f 

Fa
cu

lt
y

NYS Faculty & Nursing School Capacity Survey, 
2016-2017, Tenure Status by Type of School

%Tenured %Tenure Track % Non-Tenured



25

Faculty: Tenure Status & Highest Education
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Faculty: Education by School / Program
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Faculty Recruitment Difficulties
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No
n=13

Yes
n=36

N=49
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Strategies to Fill Full-Time Vacancies
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Summary: Areas of Strength / Concern

▪ Increased faculty diversity, but …
• Not representative of population at large

▪ Greater proportion of males, but …
• Not representative of population at large

▪ Higher salaries
• Salaries increased by ~35% over 6 year period 

for year-round employees

▪ Many post licensure programs
• Greater capacity to support BS in 10 

▪ Diversity of post licensure programs
• Alternative formats support BS in 10

▪ Vacancies being filled by
• Hiring those working toward next level of 

education
• Converting part-time to full-time positions

▪ Use of adjunct over part time faculty
• Challenging to ensure curriculum fidelity, 

faculty may need more support

▪ Aging faculty & number of retirements
• Will stress existing human resources & require 

creative solutions to fill vacancies

▪ Specialty area needs: mental health, 
maternal-child health & pediatrics
• Shortage of faculty may necessitate new modes 

of teaching & experiential learning 

▪ New areas of expertise required for online 
teaching & simulation
• Changing learning environments demand new 

skill development for faculty

Areas of ConcernAreas of Strength



Questions for Discussion

▪ How can practice and academia work together to meet faculty 
need?

▪ What creative programs exist now to meet the educational 
needs of students?

▪ What additional supports are need to increase the number of 
doctoral prepared faculty? 
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